	



	15 September – 15 October 2008
National Hispanic Heritage Month


	22 – 27 September 2008

Hispanic Engineering, Science & Technology (HESTEC) Week

Edinburg, Texas                                                                                                   www.hestec.org  


HESTEC is organized by The University of Texas-Pan American in conjunction with the office of Congressman Rubén Hinojosa. HESTEC project objectives include emphasizing the importance of science literacy to young students, encouraging students to consider careers in science, engineering, mathematics and technology, and promoting higher education to all children and their parents. HESTEC is a year-round program that culminates in a weeklong event held on the UTPA campus. During this week, events are held for educators, students and parents that emphasize the importance of science literacy.  Hispanic Flag Officers are encouraged to attend.
Flag Attendance: 



Possible Flag Engagements & Recommendations:
RDML Guadagnini 



Latina Day Opening Ceremony – 1 / 2 Star
N134 Action Officer:
LCDR Cesar Plaza, 703-614-5334, cesar.plaza@navy.mil
	October 2008
National Disability Employment Awareness Month


	2 October 2008

MANA Las Primeras Gala

Washington, DC                                                                                               www.hermana.org


For 14 years MANA, A Latina Organization has proudly recognized Latinas who have accomplished "firsts" in its annual "Las Primeras" event.  In doing so, MANA has helped raise awareness on the accomplishments of Latinas, while raising funds to support educational programs for Latinas across the country, mentor girls age 11 - 17 and advocate on issues important to the health, education and economic well-being of Latinas.  Female Flag Officers are encouraged to attend.
Flag Attendance: 



Possible Flag Engagements & Recommendations:
Ms. Susan Bailey (NAVSUP SES)

Gala Keynote – 1 / 2 Star (Female Flag Preferred)







Award Presenter – 1 / 2 Star
N134 Action Officer:
LT Kim Cota-Robles, 703-614-5185, kim.cotarobles@navy.mil
	2 - 4 October 2008

Diversity Military World Heritage Expo (DMWHE)
Washington, DC                                                                 www.diversitymilitaryworldexpo.org                                                                         


Presented by Diversity Military World, LLC, the Diversity Military World Heritage Expo is a historical national two-day event that will honor the contributions of people of color and women to America’s national defense and promote our rich military history nationwide.  It will focus on the service of hundreds of thousands of people of color and women who unselfishly serve and sacrifice today.  Through this event, national organizations, agencies and corporations have a rare opportunity to gain direct exposure to the nation’s largest and most powerful base of diverse consumers, suppliers and employment candidates. 
Flag Attendance: 



Possible Flag Engagements & Recommendations:
RDML (Sel) Harris



Awards Banquet Keynote – 1 / 2 Star 







Award Presenter – 1 / 2 Star
N134 Action Officer:
CDR Lori Roe, 703-695-3856, lori.roe@navy.mil
	17-19 October 2008

AcademyWomen Leadership Training Symposium

Women in Military Service to America (WIMSA) Memorial, 

Arlington Cemetery                                                                              www.academywomen.org                                                                                                                                                                                                                                                         


AcademyWomen was founded in 2003 as a nonprofit organization dedicated to supporting the professional and personal growth of women from the nation’s premier military academies and officer development programs.  The organization was created as a ready source of support, mentorship, personal and professional development.  AcademyWomen provides supplemental sources of education, leadership development opportunities, and resources.  AcademyWomen is a global leadership organization of current and former military officers, cadets, midshipmen, candidates and all individuals committed to the success of AcademyWomen’s mission.  Female Flag Officers are encouraged to attend.
Flag Attendance: 



Possible Flag Engagements & Recommendations:
Not yet identified



None
N134 Action Officers:

Stephanie Miller, 703-695-3373, stephanie.p.miller@navy.mil
LT Hope Brill, 703-695-1414, elizabeth.brill@navy.mil
	9 – 12 October 2008

Hispanic Engineer National Achievements Awards Corporation (HENAAC) Conference

Houston, TX                                                                                                        www.henaac.org 


HENAAC’s mission is to enlighten our nation about the achievements of Hispanics in engineering, science, technology, and math; to motivate and educate more students to pursue careers in these fields; to increase the role the Hispanic community plays in maintaining America’s status as the world’s technology leader.  Hispanic Flag Officers are encouraged to attend.
Flag Attendance: 



Possible Flag Engagements & Recommendations:
VADM McCoy 



Executive Roundtable/Primary Spokesperson – 3 Star

RDML Brady
 



Award Gala – 1 / 2 Star
Mr. John Evans (NAVSEA SES)

Award Presenters (2-4) – 1 / 2 Star







President’s Reception – 1 / 2 Star
N134 Action Officer:

LCDR Cesar Plaza, 703-614-5334, cesar.plaza@navy.mil
Award Winners:  
RDML Patrick Brady (N87B)

CAPT Peter Clarke (NNPP)

ENS Marrisa Hobbs (USS MCCAIN)

	23 – 25 October 2008

National Women of Color (NWOC) in Technology Conference
Dallas, TX                                                                                                   www.womenofcolor.net


For more than twelve years, the National Women of Color Technology Awards has recognized the significant accomplishments of minority women in the digital world, and attract and leverage talent in innovative, professional, and technical positions.  Female Flag Officers are encouraged to attend.

Flag Attendance: 



Possible Flag Engagements & Recommendations:
RDML Howard



Leadership Breakfast – 1 / 2 Star

Ms. Iona Evans (NAVSEA SES)

Award Presentation – 1 / 2 Star







Teacher Appreciation Day – 1 / 2 Star
N134 Action Officer:
LCDR Matthew Bowman, 703-614-5459, matthew.r.bowman@navy.mil
Award Winners:

RDML Michelle Howard

CAPT Yolanda Reagans 

CAPT Cynthia Macri
	23 – 25 October 2008

Society of Mexican American Engineers and Scientists (MAES) Symposium

Las Vegas, NV                                                                                                www.maes-natl.org 


The Society of Mexican American Engineers and Scientists was founded in 1974 to increase the number of Mexican Americans and other Hispanics in the technical and scientific fields.  By projecting the positive image of its members and their accomplishments, MAES helps to improve the perception of Mexican Americans.  By providing a networking and nurturing environment, members are able to develop and hone their leadership, communication, management, and technical skills while improving the educational state of America.  Hispanic Flag Officers are encouraged to attend.
Flag Attendance: 



Possible Flag Engagements & Recommendations:
RDML Brady 




Award Gala – 1 / 2 Star

RDML Frick
 



DoD Pre-College Dinner Keynote – 1 / 2 Star
Mr. Willam Bray (NAVSEA SES)

President’s Breakfast – 1 / 2 Star







Industry Advisory Council – 1 / 2 Star






Navy Breakout Session – 1 / 2 Star

N134 Action Officer:
LCDR Cesar Plaza, 703-614-5334, cesar.plaza@navy.mil
	30 October 2008

The Asian & Pacific Islander American Scholarship Fund (APIASF)
New York, NY                                                                                                      www.apiasf.org


The Asian & Pacific Islander American Scholarship Fund (APIASF) is based in Washington, DC, and is the country's largest non-profit organization devoted solely to providing scholarships for Asian and Pacific Islander Americans.  APIASF also manages the Gates Millennium Scholars/APIA, which provides outstanding Pell Grant eligible Asian and Pacific Islander American students with an opportunity to complete an undergraduate college education in any discipline they choose and a graduate degree in specific fields.  Supporters of APIASF include members of the general public and a wide spectrum of community and professional leaders, organizations and corporations.
Flag Attendance: 



Possible Flag Engagements & Recommendations:
RDML Berube  



Gala Keynote – 1 / 2 Star

Mr. Stephen Slocomb (ADC, NAVSUPHQ)

N134 Action Officer:

ENS Lorna Mae Devera, 703-614-5330, lornamae.devera@navy.mil
	30 October – 1 November 2008

American Indian Science and Engineering Society (AISES) Conference

Anaheim, CA                                                                                                          www.aises.org 


The American Indian Science & Engineering Society is a national, nonprofit organization, which nurtures building of community by bridging science and technology with traditional Native values.  Through its educational programs, AISES provides opportunities for American Indians and Alaska Natives to pursue studies in science, engineering, and technology arenas.  The trained professionals then become technologically informed leaders within the Indian community.  AISES' ultimate goal is to be a catalyst for the advancement of American Indians and Native Alaskans as they seek to become self-reliant and self-determined members of society.  
Flag Attendance: 



Possible Flag Engagements & Recommendations:
RADM Dreden 



Gala Keynote – 1 / 2 Star
RDML Cox




Executive Roundtable – 1 / 2 Star
Mr. Marc Magdinec (NAVSEA SES)
Award Presenter – 1 / 2 Star







DoD Luncheon – 1 / 2 Star







President’s Luncheon – 1 / 2 Star
N134 Action Officer:
CDR Lori Roe, 703-695-3856, lori.roe@navy.mil
Award Winner:  CAPT Jeffrey Trussler
	November 2008
American Indian/Alaska Native American Month


	6 – 8 November 2008

Society of Women Engineers (SWE) Conference

Baltimore, MD                                                                                                         www.swe.org 


The Society of Women Engineers, founded in 1950, is a not-for-profit educational and service organization.  SWE is the driving force that establishes engineering as a highly desirable career aspiration for women.  SWE empowers women to succeed and advance in those aspirations and be recognized for their life-changing contributions and achievements as engineers and leaders.  Female Flag Officers are encouraged to attend.
Flag Attendance: 



Possible Flag Engagements & Recommendations:
VADM McCullough 



Keynote – CAPT Paz Gomez (by invitation)

VADM McCoy



Panel Member – 1 / 2 Star
RDML Lilli






RDML Carpenter

Ms. Robin White (NAVSEA SES)



Ms. Mary Wohlgemuth (NAVSEA SES) 


N134 Action Officer:
LT Kim Cota-Robles, 703-614-5185, kim.cotarobles@navy.mil
Award winners:  Not released yet
	8 November 2008

USS FREEDOM (LCS-1) Commissioning Ceremony
Milwaukee, WI                                                                                            www.ussfreedom.org                               


First in its class of Littoral Combat Ships, the USS Freedom brings agility, speed and flexibility to naval forces working close to shores where enemies of freedom operate.  Though small in size, the USS Freedom is big on versatility, proving itself effective in antisubmarine, anti-mine and anti-surface warfare.  The name acknowledges the enduring foundation of our nation and honors American communities from coast to coast, which share that name.  Though its homeport will be San Diego, the USS Freedom was built in Wisconsin. It is Wisconsin’s honor to introduce this ship to the public and host its launch into active service.

Flag Attendance: 



Possible Flag Engagements & Recommendations:
Not yet identified



Not yet identified 




N134 Action Officer:

LT Jeffrey Gray, 847-688-7600 x167, jeffrey.s.gray@navy.mil
	12 – 16 November 2008

Society of Hispanic Professional Engineers (SHPE) 

Phoenix, AZ                                                                                                            www.shpe.org 


The Society of Hispanic Professional Engineers was founded in Los Angeles, California, in 1974 by a group of engineers employed by the city of Los Angeles.  Their objective was to form a national organization of professional engineers to serve as role models in the Hispanic community.  Today, SHPE enjoys a strong but independent network of professional and student chapters throughout the nation.  Hispanic Flag Officers are encouraged to attend.
Flag Attendance: 



Possible Flag Engagements & Recommendations:
RDML Brady 




Gala Keynote – CNO/VCNO, CNP

RDML Frick
 



Opening Session – 1 / 2 Star

Mr. Timothy Troske (NAVSEA SES)
President’s Breakfast – 1 / 2 Star






DoD Dinner – 1 / 2 Star







Membership Luncheon – 1 / 2 Star







Career Fair Ribbon Cutting Ceremony – 1 / 2 Star
N134 Action Officer:
LCDR Cesar Plaza, 703-614-5334, cesar.plaza@navy.mil
	21 November 2008

The Banneker Institute Legacy Awards Gala
Washington, DC                                                                             www.thebannekerinstitute.org


The mission of the Banneker Institute is to increase access to, and participation and performance in, science and math related professions and academic pursuits by African Americans. The Institute proposes to enable more rapid identification and implementation of success models by serving as an information clearinghouse for monitoring the state of the art, identifying best practices, creating opportunities for collaboration, funding and otherwise promoting pilot projects, and granting an annual Banneker Award to honor the contributions of those making significant progress in support of the Institute’s mission. 

Flag Attendance: 



Possible Flag Engagements & Recommendations:
VADM McCoy



Not yet identified 




N134 Action Officer :

LCDR Matthew Bowman, 703-614-5459, matthew.r.bowman@navy.mil
Award Due Date:

15 October 2008

	December 2008

HBCU/Minority Institutions Conference

TBD                                                                                                 www.hbcumiconference.com  


The purpose of this conference is to educate the HBCU’s and MI’s on DoD HBCU/MI program goals as well as other initiatives throughout the Federal Government.  African-American Flag Officers are encouraged to attend.
Flag Attendance: 



Possible Flag Engagements & Recommendations:

VADM Rondeau 



Luncheon Keynote – 1 / 2 Star

RDML Crean

N134 Action Officer
LCDR Matthew Bowman, 703-614-5459, matthew.r.bowman@navy.mil
	February 2009
DoD African American History Month Observance


	18 - 22 February 2009
Black Engineer of the Year Awards (BEYA)
Baltimore, MD                                                                          www.blackengineeroftheyear.org


The Black Engineer of the Year Awards Conference is about opportunities to acquire and retain talent, to learn and to network among the best and brightest technology minds in the country.  Since 1986, the conference has served as an invaluable tool to recognize the outstanding achievement of African-Americans in companies across America.  In 2007, the US Navy had over 20 award recipients and honorees. All African-American Flag Officers are encouraged to attend.
Flag Attendance: 



Possible Flag Engagements & Recommendations:
VADM McCoy



Gala/Award Presenter – CNO/VCNO, CNP







Modern Day Technology Lunch – 1 / 2 / 3 Star

.





Award Presenters (2) – 1 / 2 Star










Stars & Stripes Breakfast – Various Flags

N134 Action Officer: 

LCDR Matthew Bowman, 703-614-5459, matthew.r.bowman@navy.mil
Award Due Date:

01 October 2008 – Modern Day Technology Leaders Awards
	March 2009
National Women’s History Month


	3 March 2009

Heroes and Heritage (H&H) Student Leadership Summit

San Antonio, TX                                                                                www.heroesandheritage.net


Heroes and Heritage is a non-profit veterans and community outreach organization. Heroes & Heritage is also about promoting and developing educational initiatives and programs that instill community pride for our country, promote higher standards of education for our youth and provide direction for our students to become America’s Future Leaders. The organization encourages service to country and develops educational and career opportunities--the foundation for a strong America. 
Flag Attendance: 



Possible Flag Engagements & Recommendations:
Not yet identified



Luncheon Keynote – 1 / 2 Star

N134 Action Officer:

LCDR Cesar Plaza, 703-614-5334, cesar.plaza@navy.mil

	March 2009
19th Annual Women in Aviation International (WAI) Conference                                                       

Atlanta, GA                                                                                                               www.wai.org


Women in Aviation International is a nonprofit organization dedicated to the encouragement and advancement of women in all aviation career fields and interests.  WAI’s 7,000+ membership includes astronauts, corporate pilots, maintenance technicians, air traffic controllers, business owners, educators, journalists, flight attendants, high school and university students, air show performers, airport managers and many others.  WAI provides year-round resources to assist women in aviation and to encourage young women to consider aviation as a career.  WAI also offers educational outreach programs to educators, aviation industry members and young people nationally and internationally. NAE Female Flag Officers are encouraged to attend.
Flag Attendance: 



Possible Flag Engagements & Recommendations:

Not yet identified



Gala Keynote 






Welcome Speaker 
N134 Action Officer: 

LT Kim Cota-Robles, 703-614-5185, kim.cotarobles@navy.mil
	March 2009
National Association For Equal Opportunity in Higher Education  (NAFEO) - National Conference on Blacks in Higher Education 
TBD                                                                                                                       www.nafeo.org


The mission of the Association is as follows: to champion the interests of historically and predominantly black colleges and universities with the executive, legislative, regulatory and judicial branches of federal and state government and with corporations, foundations, associations and non-governmental organizations; to provide services to National Association For Equal Opportunity in Higher Education (NAFEO) members; to build the capacity of HBCUs, their executives, administrators, faculty, staff and students; and to serve as an international voice and advocate for the preservation and enhancement of historically and predominantly black colleges and universities and for blacks in higher education.  African-American Flag Officers are encouraged to attend.
Flag Attendance: 



Possible Flag Engagements & Recommendations:
Not yet identified



Keynote – 1 / 2 Star






President’s Breakfast – 1 / 2 Star







Award Presenter – 1 / 2 Star

N134 Action Officer:
LCDR Matthew Bowman, 703-614-5459, matthew.r.bowman@navy.mil
	25 - 29 March 2009
National Society of Black Engineers (NSBE) Convention

Las Vegas, NV                                                                                                        www.nsbe.org 


The National Society of Black Engineers has more than 10,000 members and is the largest student-managed organization in the country.  NSBE’s mission is to increase the number of culturally responsible Black engineers who excel academically, succeed professionally, and positively impact the community.  The Annual Golden Torch Awards honors the best and brightest technology professionals in government, business, and academia.  The proceeds from the black-tie awards dinner provide scholarships that assist high school students achieve the academic goal of a degree in science, math, engineering or a technology field.  African-American Flag Officers are encouraged to attend.
Flag Attendance:



Possible Flag Engagements & Recommendations:
Not yet identified



Opening Ceremonies Keynote – 3 / 4 Star

                                                                        Gala Speaker/Award Presenter – 1 / 2 Star

N134 Action Officer:

LCDR Matthew Bowman, 703-614-5459, matthew.r.bowman@navy.mil
Award Due Date:  
15 October 2008 

	19 – 26 April 2009:  Days of Remembrance

21 April 2009:  Holocaust Remembrance Day


	April  - May 2009
Association of Naval Services Officers (ANSO)

San Diego, CA                                                                                                   www.ansomil.org 


ANSO is the fastest growing organization fostering the recognition and advancement of Hispanic officers in the uniformed naval services.  The Secretary of the Navy and the Secretary of Transportation sanction ANSO.  ANSO’s mission is to assist the sea services in attracting Hispanic candidates for their officers programs, and to raise the quality of Hispanic sea services personnel through mentoring, networking, and education so that they can compete successfully, as individuals, throughout their military careers. All Hispanic Flag Officers are encouraged to attend, especially in support of JO Mentoring Sessions. 
Flag Attendance:



Possible Flag Engagements & Recommendations:
VADM McCoy



Diversity Luncheon Keynote - CNO






Navy Breakout Sessions – CNO, All Hispanic Flags







Gala Keynote – CNP







JO Mentoring – 1 / 2 Star, All Hispanic Flags







Luncheon Keynote – 1 / 2 Star

N134 Action Officer:

LCDR Cesar Plaza, 703-614-5334, cesar.plaza@navy.mil
	May 2009
Asian Pacific American Heritage Month


11 – 15 May 2009
 Federal Asian/Pacific American Council (FAPAC)
Houston, TX 








           www.fapac.org 

FAPAC was founded in 1985 and is a nonprofit, nonpartisan organization representing the civilian and military Asian Pacific American (APA) employees in the federal and District of Columbia governments.  The primary purpose of FAPAC is to serve as an interagency association providing a focus for over thirty ethnically distinct groups originating from Asian and Pacific regions as recognized by the United States Bureau of the Census.  
Flag Attendance: 



Possible Flag Engagements & Recommendations:
Not yet identified



Awards Luncheon – 1 / 2 Star






DoD Day Panels – 1 / 2 Star
N134 Action Officer:

ENS Lorna Mae Devera, 703-614-5330, lornamae.devera@navy.mil
	2 – 4 May 2009
National High School Drill Team Championships (NHSDTC)

Daytona, FL                                                                             www.thenationals.net/nhsdtc.htm


The NHSDTC remains the largest and most well-recognized collection of drill & ceremony talent ever assembled in a single weekend. The four primary branches of the military send their finest schools to compete in this unparalleled weekend of military excellence. Over 100,000 cadets, instructors and parents have attended the NHSDTC competition over the years.

Flag Attendance:



Possible Flag Engagements & Recommendations:
RDML Gay
 



Not yet identified

N134 Action Officer:

CDR Lori Roe, 703-695-3856, lori.roe@navy.mil
	12 – 17 May 2009
National Image Inc. (IMAGE) Training Conference

San Antonio, TX                                                                                http://nationalimageinc.org/


National Image Inc. is a network of professionals committed to finding positive and creative solutions to the challenges facing the pan-Hispanic community in the United States.  It also provides a national forum for awareness, as well as a platform for effective change.  The national conference provides specialized instruction in several areas, including women’s seminars, which are focused specifically on assisting Hispanic women to air their concerns, obtain information and develop action plans; and youth leadership seminars which respond to the needs of Hispanic youth for leadership development so they may be active contributors to the community.  Hispanic Flag Officers are encouraged to attend.
Flag Attendance:



Possible Flag Engagements & Recommendations:
Not yet identified 



Award Presenter (2) – 1 / 2 Star

N134 Action Officer:

LCDR Cesar Plaza, 703-614-5334, cesar.plaza@navy.mil
	1 – 5 June 2009
Society of American Indian Government Employees (SAIGE) National Training Conference

San Diego, CA                                                                                                       www.saige.org


SAIGE was formed to promote recruitment, hiring, retention, development and advancement of American Indians and Alaska Natives in the Government workforce, and assist our respective agency/organization in fulfilling the Federal Trust Responsibility.

Flag Attendance: 



Possible Flag Engagements & Recommendations:
VADM Venlet (T) 



Luncheon Keynote – 1 / 2 Star







Panel Member – 1 / 2 Star

Youth Track Speaker

N134 Action Officer:

CDR Lori Roe, 703-695-3856, lori.roe@navy.mil
July 2009
Annual Women’s Leadership Symposium

TBD









   www.sealeader.org 
Supporting motivated Sea Service Officers and NCOs since 1978, SSLA (formerly WOPA) supports the professional development of its members and serves as a forum for information about the Sea Services (Navy, Marines, Coast Guard, NOAA Commissioned Corps and US Public Health Service).  Female Flag Officers are encouraged to attend.
Flag Attendance: 



Possible Flag Engagements & Recommendations:
Not yet identified



Social Networking Event 







Speaking Engagements

N134 Action Officer:

Stephanie Miller, 703-695-3373, stephanie.p.miller@navy.mil
LT Hope Brill, 703-695-1414, elizabeth.brill@navy.mil
	11 - 16 July 2009
National Association for the Advancement of Colored People (NAACP) Convention

New York City, NY                                                                                              www.naacp.org 


Formed in 1909 by a multiracial group, the NAACP is a non-profit organization with the   principal objective of ensuring the political, education, social and economic equality of minority citizens and eliminating racial prejudice.  The NAACP is the nation’s largest and oldest civil 

rights organization.  African-American Flag Officers are encouraged to attend.
Flag Attendance: 



Possible Flag Engagements & Recommendations:
Not yet identified



Gala (host service provides speaker) – 3 / 4 Star







Opening Ceremony Remarks – 1 / 2 Star







DoD Award Ceremony Presenter (2) – 1 / 2 Star

N134 Action Officer:

LCDR Matthew Bowman, 703-614-5459, matthew.r.bowman@navy.mil
	13 - 18 July 2009
League of United Latin American Citizens (LULAC)

San Juan, Puerto Rico                                                                                             www.lulac.org 


LULAC seeks to advance the economic condition, educational attainment, political influence, health and civil rights of the Hispanic population in the United States.  The organization held its first national conference in 1929 and sponsors programs in leadership, corporate alliance, literacy, citizenship, housing, integration, and youth leadership seminars.  Hispanic Flag Officers are encouraged to attend.
Flag Attendance: 



Possible Flag Engagements & Recommendations:
Not yet identified   



 President’s Breakfast – 1 / 2 Star







 DoD Breakfast Keynote – 1 / 2 Star

N134 Action Officer:

LCDR Cesar Plaza, 703-614-5334, cesar.plaza@navy.mil
	July  2009
Federally Employed Women (FEW) 

TBD                                                                                                                          www.few.org 


Federally Employed Women is a membership organization working for the elimination of sexual harassment and the advancement of women in government.  This will be accomplished by encouraging diversity and equity in the workplace, enhancing career opportunities for women, establishing and maintaining relationships with organizations to advocate the fair application of EEO and personnel laws, policies, procedures, and practices, improving the quality of life for women by influencing Congressional and Administration actions, committing to achieve and maintain a unified and diverse membership; and providing opportunities for professional growth through leadership development, education, mentoring, and networking.  Female Flag Officers are encouraged to attend.
Flag Attendance: 



Possible Flag Engagements & Recommendations:

Not yet identified 



Opening Remarks – 1 / 2 Star (Female Preferred)







Breakfast Keynote – 1 Star (Female Preferred)







Panel – 1 Star (Female Preferred)

N134 Action Officer:

LT Kim Cota-Robles, 703-614-5185, kim.cotarobles@navy.mil
	July 2009
Tuskegee Airmen Inc. (TAI) Convention

TBD                                                                                                       www.tuskegeeairmen.org  


Tuskegee Airmen Incorporated will host its 37th National Convention.  TAI seeks to inform minority youth of opportunities in aviation.  This is a Department of Defense supported event.  NAE African-American Flag Officers are encouraged to attend.
Flag Attendance:  



Possible Flag Engagements & Recommendations:

Not yet identified



Dinner Keynote – 1 / 2 Star (NAE Preferred)







Luncheon Keynote – 1 / 2 Star (NAE Preferred)

N134 Action Officer:

LCDR Matthew Bowman, 703-614-5459, matthew.r.bowman@navy.mil
	July 2009
National Naval Officers Association (NNOA) Conference

TBD                                                                                                                        www.nnoa.org


NNOA is an organization composed of active duty, reserve and retired officers, academies, midshipmen and cadets, and interested civilians.  The organization is sanctioned by the Secretaries of the Navy and Transportation and is a member of the Navy and Marine Corps Council.  NNOA’s National Conference, held annually, includes many hours of educational and professional development workshops, seminars, and exhibits designed to enhance the professional knowledge of attendees while increasing overall awareness of issues affecting the sea service.  National Naval Officers Association actively supports the Sea Services in the development of a diverse officer corps through recruitment, retention, and career development.  NNOA is essential in maintaining operational readiness by providing professional development, mentoring, and support of cultural awareness.  All African-American Flag Officers are encouraged to attend, especially in support of JO Mentoring Sessions.
Flag Attendance:


          Possible Flag Engagements & Recommendations:
VADM McCoy


          Keynote – CNO/VCNO



          


          Navy Day Luncheon Keynote – 3 Star         



          


           JO Mentoring –1/2 Star, All African American Flags

N134 Action Officer:

LCDR Matthew Bowman, 703-614-5459, matthew.r.bowman@navy.mil
	August 2009
ACT-SO
TBD                                                                                                  www.naacp.org/youth/act-so


ACT-SO is an acronym for Academic, Cultural, Technological Scientific Olympics.  ACT-SO is a major youth initiative of the National Association for the Advancement of Colored People (NAACP).  Founded in 1978 by renowned author and journalist Vernon Jarrett, ACT-SO provides a forum through which African-American youth can demonstrate academic, artistic and scientific prowess and expertise, thereby gaining the same recognition often only reserved for entertainers and athletes.

Flag Attendance: 



Possible Flag Engagements & Recommendations:
Not yet identified



ACT-SO Awards Ceremony – 1 / 2 Star

N134 Action Officer:

LCDR Matthew Bowman, 703-614-5459, matthew.r.bowman@navy.mil
	August 2009
Black Data Processing Associates (BDPA)
TBD                                                                                                             www.bdpa.org/portal


BDPA was founded in 1975 by Earl A. Pace, Jr. and the late David Wimberly after the two met in Philadelphia to discuss their concerns about minorities in the data processing field. There was a lack of minorities in middle and upper management, low recruitment and poor preparation of minorities for these positions, and an overall lack of career mobility.  Through ceaseless drive and personal networking, the founders built an organization of 35 members, hosted presentations to improve data processing skills and launched a job opportunities announcement service. This nucleus has grown to over 55 chapters throughout the United States and thousands of members.

Today, BDPA is a global member focused organization that serves the professional well-being of its stakeholders. BDPA remains committed to excellence and providing a wide spectrum of resources to members, corporate sponsors, businesses, educational institutions and the community. The organization is a catalyst for professional growth and technical development for those in the IT industry.

Flag Attendance: 



Possible Flag Engagements & Recommendations:
Not yet identified



Not yet identified
N134 Action Officer:

LCDR Matthew Bowman, 703-614-5459, matthew.r.bowman@navy.mil
	24 - 28 August 2009
Blacks in Government (BIG) National Conference

Baltimore, MD                                                                                                     www.bignet.org 


Blacks In Government was established in 1975 by a small group of African Americans at the Public Health Services which is a part of the Department of Health, Education and Welfare in Rockville, Maryland. BIG has been a national response to the need for African Americans in public service to organize around issues of mutual concern and use their collective strength to confront workplace and community issues.  BIG's goals are to promote equity in all aspects of American life, excellence in public service, and opportunity for all Americans.  African-American Flag Officers are encouraged to attend.
Flag Attendance: 



Possible Flag Engagements & Recommendations:
Not identified yet



Award Presenters (2) – 1 / 2 Star

                                                                        Youth Luncheon Speaker

N134 Action Officer:

CDR Lori L. Roe, 703-695-3856, lori.roe@navy.mil
	TBD August 2009
Womens’ Equality Day


	TBD September 2009
National LATINA Style Magazine Symposium

Washington, D.C.                                                                                         www.latinastyle.com 


LATINA Style Magazine has become the most influential publication reaching the contemporary Hispanic woman. LATINA Style broke new ground in 1994 by launching the first national magazine dedicated to the needs and concerns of the contemporary Latina professional workingwoman and the Latina business owner in the United States.  With a national circulation of 150,000 and a readership of nearly 600,000, LATINA Style is unique in its ability to reach both the seasoned professional and the young Latina entering the workforce for the first time.  

Flag Attendance: 



Possible Flag Engagements & Recommendations:
Not identified yet



Luncheon Keynote – 1 / 2 Star







Award Presenter – 1 / 2 Star
N134 Action Officer:

LT Kim Cota-Robles, 703-614-5185, kim.cotarobles@navy.mil
	TBD  September 2009
Historically Black Colleges and Universities (HBCU) White House Initiative

Washington, D.C.                                                                                         www.ed.gov/whhbcu


The purpose of this White House Initiative is to strengthen the capacity of HBCU to provide excellence in education.  This event is designed to highlight the achievements of HBCUs, as well as to discuss many of the critical issues that are currently impacting institutions of higher education.  African-American Flag Officers are encouraged to attend.
Flag Attendance: 



Possible Flag Engagements & Recommendations:
Not identified yet



Welcome Remarks / Gala Keynote – 1 / 2 / 3 Star







President’s Roundtable – 1 / 2 Star







Luncheon Keynote – 1 / 2 Star



N134 Action Officer :

LCDR Matthew Bowman, 703-614-5459, matthew.r.bowman@navy.mil
	MEDICAL DIVERSITY EVENTS

2008 - 2009

	19 - 20 June 2008/TBD 2009  

Institute for Diversity in Health Management (IFD) 

San Antonio, TX                                                                                 www.diversityconnection.org


For The Institute for Diversity in Health Management (IFD) a 501(c) (3) nonprofit organization, works closely with health services organizations and educators to expand leadership opportunities for ethnic minorities in health services management. The Institute’s mission is to increase the number of people of color in health services administration to better reflect the increasingly diverse communities they serve, and to improve opportunities for professionals already in the health care field.



Alliance for Pan Asian Health Leaders (APAHC)
            National Forum for Latino Health Care Executives (NFLHE)







Possible Flag Engagements & Recommendations:






Medical Flag Preferred

	15 - 18 July 2008/TBD 2009  - CNRC Sponsored

National Association of Hispanic Nurses (NAHN)
Boston, MA                                                                                            www.thehispanicnurse.org


The National Association of Hispanic Nurses (NAHN) was founded in 1975.  It evolved out of the Ad Hoc Committee of the Spanish-Speaking/Spanish Surname Nurses' Caucus, which was formed during the American Nurses Association convention in San Francisco in 1974.   Its purpose is to provide a forum for nurses to analyze and evaluate the health care needs of the Hispanic community, assess the safety and quality of health care delivery services to the Hispanic community, identify barriers to quality education for Hispanic nursing students and recommend appropriate solutions to state, local, and federal agencies, and work toward recruitment and retention of Hispanic students in nursing education programs, in order to increase the number of bilingual and bicultural nurses who may provide culturally sensitive nursing care to Hispanic consumers.






Possible Flag Engagements & Recommendations:







Medical Flag Preferred

	15 - 20 July 2008/TBD 2009 

Philippine Nurses Association of America, Inc. (PNAA)
S. Padre, Island, TX                                                                           www.philippinenursesaa.org


The Philippine Nurses Association of America (PNAA) is a nonprofit professional organization whose objective is to uphold the image and preserve the cultural contributions of Filipinos and Filipino American Nurses in the New England area.  Its objectives are to promote and advance nursing education with focus on the learning needs of Filipino nurses, improve the quality of health care through the promotion of excellence in nursing practice and the nursing profession.






Possible Flag Engagements & Recommendations:







Medical Flag Preferred

	25 – 30 July 2008/TBD 2009
National Dental Association (NDA)

Detroit, MI                                                                                                          www.ndaonline.org


For 86 years, the NDA has been a national forum for minority dentists and a leader in advancing their rights within the dental profession, the armed services, the government, and the private sector. Through scholarships and support programs, the NDA promotes dentistry as a viable profession.







Possible Flag Engagements & Recommendations:






Medical Flag Preferred

	26 - 31 July 2008/TBD 2009 - CNRC Sponsored

National Medical Association (NMA)

Atlanta, GA                                                                                                            www.nmanet.org


National Medical Association (NMA) a 100 year old organization established to advance the art and science of medicine for people of African descent through education, advocacy, and health policy to promote health and wellness, eliminate health disparities, and sustain physician viability.






Possible Flag Engagements & Recommendations:






Medical Flag Preferred

	4  - 8 August 2008/ TBD 2009 - CNRC Sponsored

National Black Nurses Association (NBNA)
Las Vegas, NV                                                                                                           www.nbna.org


The National Black Nurses Association, Inc. (NBNA) was organized in 1971 under the leadership, former Dean and Professor of Nursing, School of Nursing, Tuskegee University, Tuskegee, Alabama.  It is a non-profit organization incorporated on September 2, 1972 in the state of Ohio. NBNA represents approximately 150,000 African American nurses from the USA, Eastern Caribbean and Africa, with 76 chartered chapters nationwide. Its mission is to provide a forum for collective action by African American nurses to "investigate, define and determine what the health care needs of African Americans are and to implement change to make available to African Americans and other minorities health care commensurate with that of the larger society."






Possible Flag Engagements & Recommendations:







Medical Flag Preferred

	26 – 29 September 2008/TBD 2009 

Minority Access

Arlington, VA                                                                                            www.minorityaccess.org


Minority Access, Inc. is a 501(c)(3) non-profit educational organization that supports individuals, academic institutions, federal, state, and local government agencies, and various corporations to diversify campuses and work sites by improving the recruitment, retention and enhancement of minorities. Minority Access, Inc. is cooperating with the Office of Minority Health, and the National Center on Minority Health and Health Disparities of the National Institutes of Health (NIH) to help close the health disparities gap, a goal to which NIH has accorded the highest priority. Their mission is to do their part in saving lives and reducing suffering for humanitarian reasons while concomitantly serving the interests of colleges and universities and of our nation.






Possible Flag Engagements & Recommendations:







Medical Flag Preferred

	14 – 18 October 2008/TBD 2009
National Association of Health Services Executives (NAHSE)

Atlanta, GA                                                                                                               www.nahse.org


The National Association of Health Services Executives (NAHSE) is a non-profit association of Black health care executives founded in 1968 for the purpose of promoting the advancement and development of Black health care leaders, and elevating the quality of health care services rendered to minority and underserved communities.







Possible Flag Engagements & Recommendations:






Medical Flag Preferred

	8 - 11 October 2008/TBD 2009 

National Alaska Native American Indian Nurses Association (NANAINA)
Cleveland, OH                                                                                              www.nanainanurse.org


National Alaska Native American Indian Nurses Association, Inc. (NANAINA) is founded upon its predecessor organization in 1984.  It has approximately 2000 members and its mission is to continue to support Alaska Native and American Indian students, nurses and allied health professionals through the development of leadership skills and continuing education.  It will continue to advocate for improvement of health care provided to American Indian and Alaska Natives consumers and it will work at increasing culturally competent health care to Alaska Native and American Indian customers. 






Possible Flag Engagements & Recommendations:






Medical Flag Preferred

	31 Oct - 5 Nov 2008 CNRC Sponsored/TBD 2009
Association of American Medical Colleges (AAMC) Minorities in Medicine

San Antonio, TX                                                                                                       www.aamc.org 


Association of American Medical Colleges (AAMC) Minorities in Medicine has information through conferences that assists all minority college and high school students and their prehealth advisors, guidance counselors, parents, and other interested individuals regarding opportunities to meet minority affairs and admissions officers from U.S. medical schools and other health professions schools, listen to panel discussions on admissions, financial assistance, and summer enrichment programs, learn about and explore AspiringDocs.org, participate in hands-on medical and health activities and more.







Possible Flag Engagements & Recommendations:






Medical Flag Preferred

	2 - 8 November 2008/TBD 2009
Annual Biomedical Research Conference for Minority Students (ABRCMS)

Orlando, FL                                                                                                           www.abrcms.org


Annual Biomedical Research Conference for Minority Students – (ABRCMS) is the largest, professional conference for biomedical students attracting approximately 2,600 individuals, including 1,650 undergraduate students, 280 graduate students, 30 postdoctoral scientists and 750 faculty and administrators. Students come from over 285 U.S. colleges and universities. All are pursuing advanced training in the biomedical sciences, and many have conducted independent research. The conference is designed to encourage underrepresented minority students to pursue advanced training in the biomedical and behavioral sciences and provide faculty mentors and advisors with resources for facilitating students’ success.






Possible Flag Engagements & Recommendations:







Medical Flag Preferred

	13 - 15 November 2008/TBD 2009  
Hispanic Dental Association (HDA)

Carefree, AZ                                                                                                          www.hdassoc.org


Hispanic Dental Association (HDA) is a 501(c) (3) not-for-profit organization and the only national organization of dental professionals dedicated to promoting and improving the oral health of the Hispanic community and providing advocacy for Hispanic oral health professionals across the United States. We work with a wide spectrum of individuals to improve education, foster research and communicate to Hispanic and non-Hispanic dental professionals and the community at large about oral health issues specific to the Hispanic community. 
Possible Flag Engagements & Recommendations:






Medical Flag Preferred

	Mid-Year Conference 13 - 16 November 2008/TBD 2009 - CNRC Sponsored

National Student Nurses Association  (NSNA)
Reno, NV                                                                                                                   www.nsna.org


Founded in 1952, NSNA is a nonprofit organization dedicated to fostering the professional development of nursing students. With a membership of over 45,000 nationwide, the National Student Nurses' Association mentors the professional development of future nurses and facilitates their entrance into the profession by providing educational resources, leadership opportunities, and career guidance.






Possible Flag Engagements & Recommendations:







Medical Flag Preferred

	27 – 31 August 2008/TBD 2009/(List Student Chapters only)   
CNRC Sponsored American Student Dental Association (ASDA)       
Scottsdale, AZ                                                                                                        www.asdanet.org 


The American Student Dental Association is a national student-run organization that protects and advances the rights, interests, and welfare of students pursuing careers in dentistry. It introduces students to lifelong involvement in organized dentistry and provides services, information, education, representation and advocacy."  ASDA participated in minority student recruitment, migratory worker health programs in several states and Indian Health Service programs. In addition, the association published a monthly newsletter and held regional conferences on issues concerning public health.  Much of the association’s business is completed at Annual Session. Delegates propose, amend and vote on resolutions to set association policy. The House of Delegates also will hold elections for president, two vice presidents, and Speaker of the House. An exhibit fair will be held on Thursday, August 28 from 5:00-7:30 p.m. that connects attendees with dental companies and organizations. Wayne Stephens, ASDA President, is honored during the final evening Dinner Dance on Saturday, August 30. The event is Caribbean-themed, and island and tropical attire are encouraged.






Possible Flag Engagements & Recommendations:






Medical Flag Preferred

	15 – 17 October 2008/TBD 2009
National Quality Forum (NQF) (National Minority Health Disparities Foundation)

Arlington, VA                                                                                               www.qualityforum.org


The mission of the National Quality Forum (NQF) is a not-for-profit membership organization created to develop and implement a national strategy for health care quality measurement and reporting. NQF exists to improve the quality of American healthcare by setting national priorities and goals for performance improvement, endorsing national consensus standards for measuring and publicly reporting on performance, and promoting the attainment of national goals through education and outreach programs. 






Possible Flag Engagements & Recommendations:






Medical Flag Preferred

	19 March 2009
National Hispanic Medical Association (NHMAMD)

Brooklyn, NY                                                                                                      www.nhmamd.org


National Hispanic Medical Association (NHMAMD) was established in 1994 in Washington, DC, and is a non-profit association representing 36,000 licensed Hispanic physicians in the United States. The mission of the organization is to improve the health of Hispanics and other underserved populations.  Their agenda includes expanding access to quality health care, increasing opportunities in medical education, cultural competence, and research for Latinos. Another focus is policy development and education efforts focused on eliminating health disparities faced by Latinos.






Possible Flag Engagements & Recommendations:






Medical Flag Preferred

	15 – 19 March 2009
American Medical Student Association (AMSA)
Washington, DC                                                                                                        www.amsa.org


The American Medical Student Association (AMSA) was founded in 1950, and for more than 57 years, AMSA has represented the voice of physicians-in-training in their efforts to best serve the public. There are four strategic priorities that the 68,000 AMSA members focus their activism: eliminating health disparities, advocating for diversity in medicine, transforming the culture of medicine and fighting for universal access to health care. AMSA's action committees and interest groups expose students to information on subjects not generally covered in traditional curricula. 






Possible Flag Engagements & Recommendations:






Medical Flag Preferred

	19 – 23 March 2009 -  CNRC Sponsored

Student National Medical Association (SNMA) 

New York, NY                                                                                                           www.snma.org


The Student National Medical Association (SNMA) was established in 1964 by medical students from Howard University School of Medicine and Meharry Medical College.  It is the nation's oldest and largest independent, student-run organization focused on the needs and concerns of medical students of color and boasts over 40 years of service to underserved communities..  Membership includes over 6,000 medical students, pre-medical students, residents and physicians.






Possible Flag Engagements & Recommendations:






Medical Flag Preferred

	TBD 2009 

Asian American / Pacific Islander Nurses Association (AAPINA)
Las Vegas, NV                                                                                                        www.aapina.org


Asian American/Pacific Islander Nurses Association (AAPINA) was established in 1991. We have four goals. The first and most importantly we identify and support the health care needs of Asian Pacific Islanders (API) in the United States and globally. Second, we implement strategies to act on issues, registration and public policies affecting the health of APIs. Third, we collaborate with other interdisciplinary health and professional organizations. Forth, we identify and support professional and nursing concerns of API nurses in the United States and globally.






Possible Flag Engagements & Recommendations:






Medical Flag Preferred

	TBD 2009 -  Information Organization Only - CNRC Sponsored

Minority in Research (MIRS) will be held simultaneously with BEYA in 2009
                                                                                              www.ccgmag.org (password required)


Science Spectrum magazine’s Minorities in Research Science (MIRS) conference is a forum in which the issues behind the headlines – shortage of women and minorities in science and engineering, the aging U.S. science workforce, increasing global competition for scientific and technical talent – can be addressed and solutions are sought.  Over a two-day period minority scientists from private and public research centers meet industry an academic decision-makers to discuss what it will take to open the doors of the scientific enterprise to an increasing share of the college-age population who come from groups under-represented in the sciences.  
	13 – 15 March 2009 

National Coalition of Ethnic Minority Nurse Association (NCEMNA)

Albuquerque, NM                                                                                                  www.ncemna.org


The National Coalition of Ethnic Minority Nurse Associations (NCEMNA) is a IRS 501 (c) (3)) non-profit professional organization that is a unifying force advocating for equity and justice in nursing and health care for ethnic minority populations.  Its goals include support for the development of a cadre of ethnic nurses reflecting the nation's diversity; advocacy for culturally competent, accessible and affordable health care; promotion of the professional and educational advancement of ethnic nurses; education of consumers, health care professionals and policy makers on health issues of ethnic minority populations; development of ethnic minority nurse leaders in areas of health policy, practice, education and research; endorsement of best practice models of nursing practice, education, and research for minority populations.

NCEMNA, Inc. is made up of five national ethnic nurse associations:

Asian American/Pacific Islander Nurses Association, Inc. (AAPINA) 

National Alaska Native American Indian Nurses Association, Inc. (NANAINA) 
National Association of Hispanic Nurses, Inc. (NAHN) 

National Black Nurses Association, Inc. (NBNA)

Philippine Nurses Association of America, Inc. [PNAA(E)]







Possible Flag Engagements & Recommendations:






Medical Flag Preferred

	Information Organization Only

Minority Health Institute                                                                                     www.mhinst.org


The Minority Health Institute (MHI) was incorporated in the State of California in 1987 as a nonprofit organization dedicated to the elimination of healthcare disparities and was granted 501 C3 status as a charitable institution by the Internal Revenue Service in 1989. Over the past 18 years, MHI has developed a national reputation for educating physicians and other healthcare professionals as well as the general public about the need to recognize that the delivery of medical care for African Americans and other minorities is substandard, and is impacted by lack of equal access to medical resources, unequal treatment, cultural incompetence, denial of the highest standards of care, and blatant bias and discrimination.
	Information Organization Only

National Coalition of Ethnic Minority Nurses Association (Student Nurses)

                                                                                                                                       www.aie.org


Adventures In Education (AIE) is mapped to National Coalition of Ethnic Minority Nurses Association; and is a nonprofit, public benefit program developed by TG that helps students plan and complete their journey through higher education. By providing a Web site and other free resources to students, parents, counselors, and educators, AIE encourages individuals to discover and pursue educational opportunities.
Bureau of Medicine POC:
CDR Victoria M. Wooden, 202.762.3325, victoria.wooden@med.navy.mil
	LEGAL DIVERSITY EVENTS

2008 - 2009


	26 July – 2 August 2008

National Bar Association Annual (NBA) Convention 

Houston, TX                                                                                                 www.nationalbar.org


The National Bar Association Annual is the nation's oldest and largest national association of predominantly African-American lawyers and judges.  It has 84 affiliate chapters throughout the United States, and represents a professional network of over 20,000 lawyers, judges, educators, and law students.  This is an opportunity for a senior minority JAG officer to attend the entire conference, and recruit both directly and indirectly.






Possible Flag Engagements & Recommendations:






Judge Advocate (JAG) Flag Preferred
	3 – 6 September 2008

Hispanic National Bar Association (HNBA) Annual Convention 

Hollywood, CA                                                                                                     www.hnba.com


The Hispanic National Bar Association represents the interests of over 33,000 U.S. Hispanic attorneys, judges, law professors, legal professionals, and law students in the U.S. and Puerto Rico.  This is an opportunity for a senior minority JAG officer, or a Puerto Rico law school graduate, to attend the entire conference, and recruit both directly and indirectly.






Possible Flag Engagements & Recommendations:






Judge Advocate (JAG) Flag Preferred
	20 – 22 November 2008

National Asian Pacific American Bar Association (NAPABA) Annual Convention

TBD                                                                                                                     www.napaba.org


The National Asian Pacific American Bar Association is the national association of Asian Pacific American attorneys, judges, law professors, and law students, providing a national network for its members and affiliates.  NAPABA advocates for the legal needs and interests of the APA community and represents the interests of over 40,000 attorneys and 47 local APA bar associations.  This is an opportunity for a senior minority JAG officer to attend the entire conference, and recruit both directly and indirectly.







Possible Flag Engagements & Recommendations:






Judge Advocate (JAG) Flag Preferred
	March 2009
National Black Law Student Association (NBLSA)  Convention
Irv  Irvine, CA                                                                                                            www.nblsa.org


NBLSA is a national organization designed to articulate and promote the professional needs and goals of Black law students.  As the largest student run organization in the country, NBLSA encourages the development of talent, socially conscious, lawyers of tomorrow.  This is an opportunity for the JAG/DJAG to demonstrate our commitment to diversity and recruit both directly and indirectly.







Possible Flag Engagements & Recommendations:
Judge Advocate (JAG) Flag Preferred

JAG/DJAG

Senior minority 0-6 and 1-2 junior officers


	April 2009
Association of Naval Service Officers (ANSO)
San Diego, CA                                                                                                   www.ansomil.org


Focus on LEP recruiting and diversity commitment.







Possible Flag Engagements & Recommendations:






Judge Advocate (JAG) Flag Preferred

Senior 0-6 and junior 0-2/3

	July 2009
National Naval Officers Association (NNOA)
TBD                                                                                                                        www.nnoa.org


Focus on LEP recruiting and diversity commitment.







Possible Flag Engagements & Recommendations:






Judge Advocate (JAG) Flag Preferred

Senior 0-6 and junior 0-2/3

	July-August 2009
National Bar Association Annual (NBA) Convention 

Dallas, TX                                                                                                    www.nationalbar.org


The National Bar Association Annual is the nation's oldest and largest national association of predominantly African-American lawyers and judges.  It has 84 affiliate chapters throughout the United States, and represents a professional network of over 20,000 lawyers, judges, educators, and law students.  This is an opportunity for a senior minority JAG officer to attend the entire conference, and recruit both directly and indirectly.






Possible Flag Engagements & Recommendations:






Judge Advocate (JAG) Flag Preferred
JAG/DJAG

Senior minority 0-6 and 1-2 junior officers

	August 2009
Vault Legal Diversity Job Fair
Chicago, IL; New York, NY; San Francisco, CA                         www.vault.com/legaldiversity


This event connects scores of legal employers with hundreds of the best and brightest minority and female law students in the hosting area. This is an opportunity for a senior minority JAG officer to host a Navy JAG Corps exhibition table and recruit directly.   







Possible Flag Engagements & Recommendations:






Judge Advocate (JAG) Flag Preferred
JAG/DJAG

Senior minority 0-6 and 1-2 junior officers

Judge Advocate General POCs:
Captain Robert A. Sanders, JAGC, USN; OJAG Code 61/N1; 202-685-7254

robert.a.sanders@navy.mil
Mr. Dan Barnes, OJAG Code 61; 202-685-5458, daniel.barnes@navy.mil, 

LCDR Eric McDonald, JAG, USN; OJAG Code 61; 202-685-7715, eric.mcdonald@navy.mil
	RELIGIOUS DIVERSITY EVENTS

2009


	1 – 4 February 2009
National Association of Jewish Chaplains (NAJC) Annual Conference

Orlando, FL                                                                                                             www.najc.org


The NAJC mission is to enhance the kedusha of Jewish Chaplains in order that they may provide quality Jewish, religious, and spiritual care. NAJC is a professional organization for Rabbis, Cantors, and other Jewish professionals functioning as Jewish Chaplains in hospitals, nursing homes and geriatric centers, hospice, psychiatric facilities, correctional centers, and the military. In addition to offering collegial support to and professional certification of Jewish Chaplains NAJC provides conferences, job postings for all certified members, and ongoing updating of resources.  The NAJC also fosters services to and resources for the Jewish and general community on issues of pastoral and spiritual care based on Jewish traditions and values.







Possible Flag Engagements & Recommendations:






Chaplain Flag Preferred





Chaplain POC:
CAPT Margaret Kibben, Chaplain, 703-614-4437, margaret.kibben@navy.mil
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